ALCOHOL & DRUGS POLICY
No employee of OTI either before, during or after the mandated activities should not use
or consume, possess or illegally, or sell and / or distribute alcohol and / or drugs.
The people under the influence of alcohol and drugs in the workplace represent a health
and safety risk of the same ones and for those that have contact with them, so the
distribution, possession or use of controlled substances, inhaled or alcohol in work
places creates a unacceptable risks to the safety and efficiency of the operations.
When a reasonable suspicion exists, that an employee is using or is under the influence
of any drug/alcohol, the company reserves the right of requiring urine analysis or
selection of any drug or alcohol in any moment and maintaining the confidentiality of the
case.
Any employee of the company must not use, have, sale or distribute alcohol and/or
drugs before, during or after the activities.
Therefore, the company prohibits to all personnel use, have, hide and/or transport
explosives, firearms, supplies in the company facilities, in vehicles and areas where are
performed jobs such as Terminals, Warehouses, Ships, etc.
Because of the above, without previous notice, will be held reviews (by the company
and/or by customer requires it) without any limitation to desks, briefcases, baggage,
vehicles, work places in order to ensure the compliance of this policy and/or perform the
test of alcohol and drugs. The employees that refuse to the review and/or violate it, the
customer can cancel the access to its facilities and will be subjected to a disciplinary
action by the company, these could be from a warning notice, professional help or even
the termination of labor contract and if it is the case to consign him/her to the authorities
corresponding.
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